TULARE JOINT UNION HIGH SCHOOL DISTRICT
CLASSIFIED MANAGEMENT TEAM/CONFIDENTIAL SALARY SCHEDULE

2023-2024
JOB WORK STEP STEP STEP STEP STEP STEP
MANAGEMENT TEAM CODE YEAR 1 2 3 4 5 6

Chief Business Officer 10202 260 138,414 148,103 158,470 169,564 181,433 194,133
Director - Facilities 1766 260 126,380 133,510 140,639 150,484 161,017 172,289
Director - Technology 1765 260 126,380 133,510 140,639 150,484 161,017 172,289
Accounting Supervisor 5501 260 94,381 99,423 104,481 111,795 119,621 127,994
Maintenance & Operations Supervisor 1085 260 94,381 99,423 104,481 111,795 119,621 127,994
Director - Food Services 1763 260 86,461 93,666 100,871 107,932 115,487 123,572
Transportation Supervisor 2647 260 86,461 93,666 100,871 107,932 115,487 123,572
Attendance Coordinator 5907 208 79,256 82,134 85,011 90,962 97,330 104,142
Social Worker 2939 208 79,256 82,134 85,011 90,962 97,330 104,142
Campus Food Service Manager 1917 220 61,674 63,740 65,726 70,327 75,250 80,518
Rehab Specialist Case Worker 2405 208 54,907 56,400 57,892 61,944 66,280 70,920

JOB WORK STEP STEP STEP STEP STEP STEP

CONFIDENTIAL CODE YEAR 1 2 3 4 5 6
Executive Secretary 6401 260 84,377 87,096 89,813 96,100 102,827 110,025
Administrative Assistant Human Resources 1011 260 65,176 67,130 69,145 73,985 79,164 84,706
Assistant Superintendent's Secretary 7307 260 65,176 67,130 69,145 73,985 79,164 84,706
Business Manager's Secretary 7388 260 65,176 67,130 69,145 73,985 79,164 84,706

SALARY SCHEDULE PLACEMENT
A maximum of three years prior work experience will be recognized for placement on the salary schedule.

MISCELLANEOUS PROVISIONS
Work year includes paid holidays.
Salaries paid in 12 equal payments, beginning July 1st.

LONGEVITY BENEFIT
A $75 per month longevity increment will be added to each employee's salary on the beginning of the
eleventh (11th) year; $150 on the beginning of the sixteenth (16th) year; and $230 on the beginning of the
twenty-first (21st) year of employment.

INSURANCE BENEFIT
For full-time employees the District provides Medical, Dental, and Vision Insurance for employee and
eligible dependents.

RETIREMENT BENEFIT
The District will pay two percent of the employee's share for PERS contributions. When making salary
comparisons this retirement benefit should be added to the listed salary or multiply the salary by
1.02 for an accurate comparison. Employees hired on or after January 1, 2013, will be responsible
for paying the employees normal contribution to the Public Employees’ Retirement System.

DATE OF PAYMENTS
The District will process salary payments in accordance with the Tulare County Office of Education
Uniform Salary Payment Schedule.
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